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EXECUTIVE SUMMARY

RCW 28A.400.2001 requires school districts to annually report to the Office of Superintendent of
Public Instruction (OSPI) on supplemental contracts entered into subject to Revised Code of
Washington (RCW) 28A.400.200 (4) for additional time, responsibility, or incentive.

BACKGROUND

School districts reported to OSPI all staff under contract as of October 1, 2024, to provide services
at any point during the 2024-25 school year.

Supplemental pay is the difference between the annualized base salary and the annualized total
final salary for a 1.0 full-time equivalent employee. Using this data, OSPI can estimate that 76,445
individuals received a total of $972 million in supplemental pay while serving as certificated
instructional staff. In addition, 5,411 individuals received a total of $53 million in supplemental pay
while serving as certificated administrative staff. Therefore, total statewide supplemental pay for
the 2024-25 school year is estimated at $1.024 billion.

UPDATE STATUS

Total school district estimated expenditures on supplemental contracts is $1.024 billion, inclusive of
all certificated staff and all fund sources. School districts annually report the base and total final
compensation of employees to OSPI through the personnel reporting system.

e Total number of Certificated Instructional Staff individuals in All Programs: 75,524

e Total FTE for Certificated Instructional Staff in All Programs: 72,737.15

e Average Supplemental Pay per Certificated Instructional Staff in All Programs: $13,363

e Total Certificated Instructional Staff FTE multiplied by Average Supplemental Pay:
$971,986,535

e Total number of Certificated Administrative Staff individuals in All Programs: 5,411

e Total FTE for Certificated Administrative Staff in All Programs: 5,117.32

e Average Supplemental Pay per Certificated Administrative Staff in All Programs: $10,349

o Total Certificated Administrative Staff FTE multiplied by Average Supplemental Pay:
$52,959,145
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REFERENCES

The information used to calculate these values are found on tables, 34B, 35B, 36B and 37B of the
2024-25 Personnel Summary Reports, as reported by school districts. These reports can be found
on OSPI's website at https://ospi.k12.wa.us/policy-funding/school-apportionment/school-
publications/personnel-summary-reports.
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LEGAL NOTICE

Except where otherwise noted, this work by the Washington Office of
@@ Superintendent of Public Instruction is licensed under a Creative Commons

Attribution License. All logos and trademarks are property of their respective

owners. Sections used under fair use doctrine (17 U.S.C. § 107) are marked.

Please make sure permission has been received to use all elements of this publication (images, charts,
text, etc.) that are not created by OSPI staff, grantees, or contractors. This permission should be
displayed as an attribution statement in the manner specified by the copyright holder. It should be
made clear that the element is one of the “except where otherwise noted” exceptions to the OSPI open
license. For additional information, please visit the OSPI Interactive Copyright and Licensing Guide.

OSPI provides equal access to all programs and services without discrimination based on sex, race,
creed, religion, color, national origin, age, honorably discharged veteran or military status, sexual
orientation including gender expression or identity, the presence of any sensory, mental, or physical
disability, or the use of a trained dog guide or service animal by a person with a disability. Questions
and complaints of alleged discrimination should be directed to the Equity and Civil Rights Director at
360-725-6162 or P.O. Box 47200 Olympia, WA 98504-7200.

Download this material in PDF at OSPI Reports to the Legislature webpage. This material is available

in alternative format upon request. Contact the Resource Center at 888-595-3276, TTY 360-664-
3631.
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