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Educator Equity Data Collection (EEDC) 
Data in the Report Card 

 
The Educator Equity Data Collection (EEDC) data populates in three locations in the Report Card. 
In the lefthand toolbar, click these options. 

Educators > Teacher Qualifications 
In the Educators section, the Teacher 
Qualifications link will display the percent of 
teachers: 

• placed in out-of-field settings, 
• using a limited certificate, and  
• inexperienced (less than five years) 

 

 

https://washingtonstatereportcard.ospi.k12.wa.us/
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Student Access to Educators > Student Access Rate to Teachers 
by Student Demographics 
 

This section shows the percent of 
students, by student demographics, 
who were taught by teachers who 
were placed in out-of-field settings, 
using a limited certificate, and 
inexperienced (less than five years). 

 



pg 3 
 

Student Access to Educators > Student Access Rate to Teachers 
by Student Program and Characteristics 
 

This section shows the percent of 
students, by student programs and 
characteristics, who were taught by 
teachers who were placed in out-
of-field settings, using a limited 
certificate, and inexperienced (less 
than five years).  

 
Next Steps 
Is your data showing a high percentage of teachers using a limited certificate or placed outside 
of their endorsement? Do your Title IA schools, or schools designated as Comprehensive or 
Targeted, have a higher percentage of teachers with limited certificates or placed outside of 
their endorsement? Here are some ways your LEA’s Title IIA allocation may be used. 
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Supports for Teachers on a Limited Certificate 
• Tuition reimbursement for a state-approved teacher preparation program  
• Test fees as part of a state-approved teacher preparation program  
• Stipend to cover missed income during student teaching (up to daily sub pay) 

Supports for Teachers Placed Outside of Their Endorsements 
• Test fees to add an endorsement (test-only endorsements, and endorsements that 

require testing as part of program completion) 

Recruiting and Retaining a Diverse Teacher Workforce 
• Retention bonus to retain a diverse workforce (must be reasonable and documented in 

advance) 
• Stipends for affinity group members 
• Targeted advertising to recruit diverse educators 

How Your Title IIA Allocation May be Used to Incentivize Properly Endorsed Teachers 
Holding a Regular Certificate to Move to a Building with Greater Need (Title IA 
buildings, Schools Identified to Receive Comprehensive or Targeted Supports) 

• Differential pay for teachers in high need schools (and/or high-need academic / specialty 
area) 

 
 
For additional allowable activities see Allowable Uses of Title IIA Funds. To be sure the 
expenditure does not supplant state or local funds, see the Title IIA Supplement Not Supplant 
Guidance.  

https://www.k12.wa.us/sites/default/files/public/titleiia/pubdocs/TitleIIA_Allowability.pdf
https://www.k12.wa.us/sites/default/files/public/titleiia/pubdocs/SNS_TitleIIA.pdf
https://www.k12.wa.us/sites/default/files/public/titleiia/pubdocs/SNS_TitleIIA.pdf
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